EEO PUBLIC FILE REPORT

For the reporting period of April 1, 2010 through March 31, 2011
This report covers the following station employment unit (SEU):

	Licensee / Permittee Name
	Call Sign and Type
	Community of License (City, State)
	FCC Facility ID Number
	LMA

	Salem Media Group LLC
	WFIA-AM
	Louisville, KY
	55504
	N/A

	Salem Media of KY, Inc
	WFIA-FM
	New Albany, IN
	48371
	N/A

	Salem Media of KY, Inc
	WGTK-AM
	Louisville, KY
	63936
	N/A


I. VACANCY LIST

The following is a list of all vacancies for full-time jobs filled during the reporting period and the recruitment source (“RS”) that referred the person hired for each vacancy:

	Job No.
	Job Vacancy Title
	Recruitment Source that Referred Hired Person
	Date Filled
	RS’s Contacted to Fill Vacancy

	1
	Promotions/Director of National Ministry
	Referral 
	5/25/10
	1,2,3,5,6

	2 
	Account Executive
	Referral 
	6/30/10
	1.2,6

	3
	Show Host
	Referral
	9/18/10
	6

	4
	Show Host
	Referral
	8/24/10
	6

	5
	Sales Manager
	Referral
	11/08/10
	9,6

	6
	Receptionist/Sales Assistant
	Job News Job Fair
	2/16/11
	1-12

	7
	Account Executive
	Graceland Church
	2/28/2011
	1-12

	8
	Account Executive
	Radio/Referral
	2/25/2011
	1-12


II. RECRUITMENT SOURCE LIST
During the reporting period, the following recruitment sources (“RS”) were contacted as vacancies for full-time SEU jobs opened.  There were a total of 35 people interviewed for full-time positions.
	RS No.
	Recruitment Source
	(*)
	Address, Telephone and Contact Person of RS
	Number of Interviewees Referred by RS

	* Denotes those organizations that requested notification of vacancy information

	1
	Randstad Work Solutions
	
	Dana Wessel
305 West Broadway 

Louisville, KY 40202
	2

	2
	Indiana University Southeast 
	
	Lynn Prinz
410 Grantline Road 

New Albany, IN 47150
	0

	3
	Bellarmine Career Services 
	
	Debbie Femi 
Bellarmine University

2001 Newburg Road 

Louisville, KY 40205
	0

	4
	Advantage Staffing
	
	Kim Williams
3125 South 2nd 

Louisville, KY 40208

502-459-9600
	2

	5
	Highview Church
	
	Mr. Chip Evans

7711 Fegenbush Lane 

Louisville, KY 40228
	0

	6
	Northside Christian Church


	
	Joy Stephens

4407 Charlestown Road

New Albany, IN
	0

	7
	Northeast Christian Church


	
	Cora Kramer

9900 Brownsboro Road 

Louisville, KY 40241
	1

	8
	Graceland Baptist Church
	
	Barb McLaughlin

3600 Kramer Miller Road 

New Albany, IN
	1

	9
	Canaan Community


	
	2840 Hikes Lane

Louisville, KY 40218
	5

	10
	Southeast Christian Church


	
	920 Blankerbaker Parkway

 Louisville, KY 402430
	0

	         OTHER SOURCES OF INTERVIEWEES

	No.
	Description of Other Sources
	Number of Interviewees 

	11
	Salem Stations WFIA & WGTK
	1

	12
	Station Internal Bulletin Board
	0

	13
	Referrals
	11

	 14
	Walk in
	3

	 15
	Job Fairs
	9

	Total Number of Interviewees
	35


III. OUTREACH INITIATIVES 
The following outreach initiatives were completed by the SEU during the reporting period: 

Management Training: 
1. The Salem Director of Human Resources conducts monthly HR Network Training session via teleconference and PowerPoint presentation.  During this reporting period, the SEU’s Office Manager of the station(s) participated in an EEO Compliance presentation.  Additionally, the office manager routinely communicates with the SEU’s General Manager and other management team members to keep all employees apprised of the company and station’s policy on equal employment.

2. SEU Sales Manager conducts ongoing training program for the entire sales force in an effort to increase their knowledge of broadcasting & the market in which they serve. This meeting is held once a week.

Training Program for Station Employees: 
1. SEU trained a part-time employee on station’s Traffic System. This training is a part of Station Unit’s effort to cross train station employees on different positions.  This training allows station unit to have a backup for fulltime positions & also gives part time employees the skills needed to apply for a full time position when one becomes available. This part-time employee became a full-time employee 9/20/2010
Internship Program:
1. SEU’s Internship Program is set up to allow student the opportunity to work with a major market media group. Student is given a handbook that will guide them through all departments of the industry.  The SEU’s HR &Marketing Manager works with the student to establish a schedule and an outline of day to day work responsibilities for the intern. During this reporting period SEU currently has Station’s Internship Program information posted with the University of Louisville & the University of Indiana Southeast. During this reporting period one student from University of Indiana Southeast participated in this program. 
2. SEU continues to partner with Maryhurst through our Mentoring Program with students & also through Club 17. Club 17 is a Maryhurst service geared towards creating a culture of uniqueness, support and the future planning for foster youth 17 & over who are in or have been in care of Maryhurst. Through SEU’s Mentoring Program one student was given the opportunity to work hands on in each department of the SEU.
Job Fair:
1. The SEU’s Human Resources Manager participated in Job Fair September 30, 2010 for the Office of Employment & Training. The Job Fair was held at Indiana Wesleyan University in Louisville, KY. The Human Resources Manager collected resumes.
2. Station Unit participated in Westport Teen-Age Parent Program Career Fair on October 29, 2010. The Mission of the Teenage Parent Program (TAPP) is to prevent school dropout associated with teen pregnancy by ensuring that all pregnant & parenting student are engaged in tasks that promote higher levels of academic achievement, intellectual development, emotional stability, physical well-being, and self sufficiency. The Morning Show Host and the Human Resource Manager provided students with one on one time providing information on careers in broadcasting to help them in the process of selecting a career. 
3. The SEU’s Human Resources Manager participated in Job News Job Fair held January 25, 2011at Papa John’s Cardinal Stadium.  The Human Resources Manager collected resumes.
Other Activities:

1. The SEU’s Human Resources Manager and Account Executive attended the 9th Annual Investing In Futures Breakfast for Girl Scouts of Kentuckiana on November 10, 2010. This breakfast was set up to give businesses the opportunity to learn how they could be involved with Girl Scouts & how they could be a part of their businesses. 

2. The SEU’s Sales Manager, along with Show Host taught a class at Hanover College on Real World Selling. The entire class participated in a mock radio sales team.  The purpose of the assignment was to complete the ground work & planning activities associated with the development of a sales program to support the weekly radio show. This class took place at Hanover College on February 21, 2011.

3. The SEU’s Program Director conducted a tour of the station for Cub Scout Pack 109 on February 12, 2011. This tour was conductive in an effort for the Cub Scouts to obtain their Tiger Cub Rank. 
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